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Abstract 

In this study we investigated the relations between gender roles, 

siblings and sexism. We wanted to know if boys who spent more time 

with their sisters were less sexist than those who did not. Another 

question we asked was if girls who identified with their traditional 

gender roles were more sexist than those who did not. We sampled 

127 high school students in the ages of 15 to 19. The results showed 

that time spent with sisters among boys, did not significantly correlate 

with sexism. However boys were more sexist than girls. Girls who 

identified with their traditional gender roles were less sexist than 

those who did not. Another important finding was that boys not 

identifying with the feminine gender role were more sexist than those 

who did. In conclusion, Contact with sisters did not have a relation to 

boys being sexist. However, gender and gender roles did. Unexpected 

findings included the importance of the feminine gender role. Where 

not identifying with feminine gender role traits for boys showed higher 

tendencies for sexism. Whereas girls who identified with the feminine 

traits showed lower tendencies for sexism. 
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Sammanfattning 

 

I denna studie undersökte vi relationen mellan könsroller, syskon och 

sexism. Vi ville veta om pojkar som spenderade mer tid med sina 

systrar var mindre sexistiska än dem som inte gjorde det. En annan 

fråga vi undersökte var om flickor som identifierade sig med sin 

traditionella könsroll var mer sexistiska än dem som inte gjorde det. 

Vårt urval bestod av 127 gymnasieelever i åldrarna 15 till 19 år. 

Resultaten visade att tid spenderad med systrar inte var signifikant 

korrelerat med sexism bland pojkar. Däremot var pojkar mer 

sexistiska än flickor. Flickor som identifierade sig med sin 

traditionella könsroll var mindre sexistiska än de som inte gjorde det. 

En annan viktig upptäckt var att pojkar som inte identifierade sig med 

den feminina könsrollen var mer sexistiska än de som gjorde det. 

Sammanfattningsvis, kontakt med systrar hade ingen relation till 

pojkars sexism. Däremot, hade kön och könsroller det. Oväntade 

resultat visade betydelsen av den feminina könsrollen där pojkar som 

inte identifierade sig med den feminina könsrollens egenskaper visade 

högre tendenser till sexism, medan flickor som identifierade sig med 

dessa egenskaper visade mindre tendenser till sexism.   
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The Relations between Gender Roles, Sibling Constellations, and Modern Sexism 

Sexism is what makes women to be looked down upon and leads to discrimination in 

the work place, in the home and elsewhere and additionally can cause the mindset that women 

are seen as not being fit to lead whether it is a country or a corporation (Eagly & Karau, 

2002). Therefore, sexism and gender roles are important to highlight. Society’s goal for 

equality is that men and women should equally have the same power to be able to shape 

society and their own lives. They should have the same opportunities regarding power and 

influence in society, have equal opportunities regarding education and paid work and men’s 

violence against women should be diminished (Statistics Sweden, 2016). This study aims to 

get a better understanding of gender roles and if it plays a role in being sexist, and if contact 

can reduce these sexist beliefs. Contact in this study refers to the interaction with another 

person that belong to an out group (a social group which an individual does not 

psychologically identify with and are not a member in) (Blaine, 2007). This interaction 

includes spending time with them, doing different activities with them as well as talking to 

them. We want to see if growing up with sisters, leads to being less sexist. 

Even though women constitute roughly half of the world’s population they have been 

subject to discrimination in a number of societal arenas such as in the workplace, in politics 

and differences in salary (Akrami, Araya & Ekehammar, 2000). There has never been a 

woman as prime minister in Sweden and women are in general underrepresented in positions 

of power. These include for example, chairmen of the board. According to Statistics Sweden, 

in listed companies, only five percent of the chairmen of the board were women (Statistics 

Sweden, 2016). The wage gap is a widely debated topic. There are more highly educated 

women than men but women still earn 13 percent less than men when all salaries are 

accounted for full time jobs (Statistics Sweden, 2015). Part of the problem can be that women 

choose to apply for occupations that are more women dominated such as nurse or pre-school 
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teacher and men often apply to occupations dominated by men such as engineers or IT-

technicians which are occupations generally paid higher than the women dominated 

occupations (Statistics Sweden, 2015). Studies show that women earn roughly 80 cents for 

every dollar a man earns (Tichenor, 2005). Men generally earn more than women. In 

construction work men earn 12 percent more than women. Male architects earn as much as up 

to 25 percent more than female architects (Mark, 2014). Gender bias is when men’s qualities 

are more positively valued than women’s qualities when we look at attributes associated with 

men and women respectively (Blaine, 2007). Hence men are being favored over women 

whether it is that they are being chosen for a higher position in the workplace or getting better 

paid.   

Gender roles are part of the problem where women are valued and seen as less than 

men. With gender roles we mean that society expects you to act and behave and have certain 

traits that fit a certain role in a negative way (Blaine, 2007). For instance, women are seen as 

being nurturing and sociable and men are seen as being associated with strength and authority. 

When children are in middle childhood they have already developed a sense of what gender 

roles are (Endendijk, et.al. 2013). Most societies divide gender into categorizations of male 

and female. Men and women are supposed to acquire sex-specific skills, self-concepts and 

personality attributes which is expected to fit the roles of men and women that is defined by 

society. In turn children learn through socialization of their parents and other adults but also 

their siblings on how to be, think and behave as a male or female and to be masculine or 

feminine (Bem,1981). According to a validated scale about sex roles, Bem’s sex type 

inventory, attributes assigned as feminine are sensitive to other’s needs, tender and 

affectionate and masculine attributes are described as being dominant, having leadership 

abilities and making decisions easily (Alvarado et. al., 2014; Bem, 1981). It has been shown 

that parents also encourage children to engage in gender stereotyped play where girls are 
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supposed to do calm activities such as sewing while boys are encouraged to engage in more 

active play such as soccer (McHale, Crouter & Tucker, 1999).  

Because of these differences formed early in life one can argue that this is the reason 

why women more often choose an occupation that requires more traditional feminine 

attributes and therefore are more women dominated e.g. nurse (Statistics Sweden, 2016), 

which in turn leads to beliefs about women being a certain way, getting less paid and not 

being chosen to higher positions (Ekehammar, Akrami & Araya, 2000; Statistics Sweden, 

2016). Gender roles are negative in many ways for both men and women because it often 

leads to sexism (Howland, Jackman, Kray & Russell, 2017).  We define sexism as prejudice 

or discrimination against women (Ekehammar, Akrami & Araya, 2000). Women have been 

oppressed and seen as the weaker sex and are still not today equal to men in all economic, 

political and social arenas. This is prevalent across cultures (Glick & Fiske, 1996). Men who 

are identifying themselves with their traditional gender roles are more prone to endorse gender 

inequality as a way to keep their status in society (Howland, Jackman, Kray & Russell, 2017).  

There are studies indicating that not only men are sexist against women. Women can 

also be sexist towards other women and therefore are helping men to keep their dominant 

status over women (Becker, 2010). One study showed that women reading a popular book 

endorsing stereotypical gender roles and violence against women were more sexist than those 

who did not read the book (Altenburger, Bonomi, Carotta & Snyder, 2017). In another study, 

women got to see video clips of either women or men using words such as “hon”, and “baby” 

to another woman, when asking them a question. Then the woman being talked to in this way 

complied with the question. Results showed that women liked women who complied with the 

question even though words such as “hon” were used and they disliked the woman using those 

words addressing the other woman. This because the participants approved of the behavior of 

the woman being addressed and then complied with the question because she acted 
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accordingly to her gender role, whether or not it was a man or a woman addressing her. But 

the woman using “hon” when addressing, were disliked by the participating women because 

she stepped out of her assigned gender role and “took the mans’ place” (Boasso, Covert & 

Ruscher, 2012). In conclusion, this implies that women can be sexist against other women and 

to themselves just to fit in their gender roles and be seen as socially likable. Still, studies show 

that men harbor more sexism than women. For example, a study measuring hostile sexism in 

19 countries showed that men endorsed stronger beliefs of hostile sexism than women (Goh & 

Hall, 2015).    

Our focus will be on modern sexism which is a more hidden form of sexism. Modern 

sexism is characterized by believing that inequality for women is no longer a problem 

(Watkins et.al. 2006). Modern sexists resent women when they insist on for example equal 

pay. The notion that women are still underrepresented are for the modern sexist the result of 

inferiority or women’s own choices rather than women being discriminated. Researchers 

(Chisango, Mayekiso & Thomae, 2015) have found that the type of sexism with a more 

hostile character, such as men seeking to control and dominate women and think that women 

are trying to control men with sexuality and feminism is not that prevalent anymore, at least 

not in a Swedish context (Ekehammar, Akrami & Araya,2000).  However, hidden attitudes of 

sexism has not decreased. Sexist language reinforces negative gender roles and status 

differences between women and men. In an American study it was found that people that 

endorsed modern sexist beliefs were less likely to identify sexist language as sexist and 

further were more likely to use sexist language themselves (Swim, Mallett & Stangor, 2004).  

Another important factor to gender roles might be sibling constellations. Previous 

research talk about how family constellations play a role in gender roles and specifically how 

siblings play a role (McHale, Crouter & Whiteman, 2003).  Here studies show diverging 

results. Some studies show that boys with older sisters and girls with older brothers display 
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less gender stereotypes and that boys with a sister are more feminine than the boy with a 

brother (Brody, McKinnon & Stoneman, 1986; Brim, 1958) These studies indicate that gender 

roles are less stereotypical for a child with a sibling of the opposite sex. For example, the 

older sister to her younger brother act as a role model for her sibling making the brother more 

prone to model her behavior and play (McHale, Crouter & Whiteman, 2003). Other studies 

instead showed that families with brothers and sisters are more prone to gender stereotypes 

because their parents often treat them differently to fit into their traditional gender roles 

(Endendijk et.al. 2013).   

One aspect that possibly could explain the diverging results concerning sibling 

constellations, is the amount of contact between siblings. Gordon Allport proposed a 

hypothesis about how contact could be one important factor that could reduce negative 

stereotypes such as sexism. This theory is mostly applied to racism in previous studies but has 

also been shown to work on sexism, due to sexism and racism being similar to each other in 

the way that they both are an instrument of domination (Taschler & West, 2017). Gender and 

ethnicity both are divided into categories and it creates “the other”. The dominant individuals 

(white males usually) see themselves as the norm and the point of reference while creating the 

out groups of other categories and try to dominate both gender and ethnic minorities. This 

shows that gender and ethnicity are similar and that sexism and racism are similar (Gianettoni 

& Roux, 2010). The essence of the Contact hypothesis is that contact with people, such as 

spend time and cooperate with them will reduce stereotypes, prejudicial feelings and 

judgment towards people in the “out group” (Blaine, 2007). 

 There are lots of empirical studies supporting the relationship between contact and 

reduced prejudice. One study conducted in Italy focused on if direct or imagined intergroup 

contact could reduce negative stereotypes of immigrants. The results showed that both direct 

and imagined intergroup contact reduced negative outgroup stereotypes and also that it had 
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positive effects on helping behavior towards the out group and that this effect lasted at least 

one week. Contact can be explained as, that they cooperated and worked together on a 

hypothetical story. Imagined contact can be explained as that participants were asked to 

imagine they were a character from a story with people having different ethnicities (Vezzali, 

Stathi,Crisp & Capozza, 2015). Another study investigated if contact with women could 

lessen rape myth acceptance and sexism in men. The results showed that positive intergroup 

contact with women predicted less rape myth acceptance and less hostile sexism (Taschler & 

West, 2017). These results might indicate that contact in the form of boys interacting more 

frequently with their sisters could be negatively related to sexism among boys.  

To sum up, sibling constellations part in shaping gender roles show diverging results. 

However, men and women in their traditional gender role might influence their sexist beliefs 

due to society’s expectation of the way a man and woman should act and behave. In addition, 

contact has been shown to reduce prejudice and more precisely, sexism. 

 Literature review of previous research revealed that studies about family 

constellations, gender roles and sexism are mostly conducted in USA. Furthermore, the 

research is often not up to date and the topic does not seem to be hot in recent years. Amount 

of contact between siblings and sexism has to our knowledge not been studied before. 

Because of this we want to conduct a study in Sweden. We believe that gender roles play a 

role in the exertion of sexism. Therefore, the aim of this study is to see if boys contact with 

their sisters could lessen the sexism towards women. We believe that boys with sisters will be 

less traditionally masculine as of gender roles and will display less beliefs of sexism. In 

regards to previous research about gender roles in women, we believe that identifying with 

many traditionally feminine traits for girls, will lead to more sexist beliefs. Our research 

questions are: 
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 Is there a negative relation between feminine gender roles and sexism among boys, 

and is there a positive relation between masculine gender roles and sexism among 

boys?  

 Is there a positive relation between feminine gender roles and sexism among girls? 

 Are boys with sisters less sexist than boys who do not have sisters? 

  Is there a negative association between boys’ frequency of contact with sisters and 

sexist beliefs? 

 Are there differences between boys and girls regarding sexist beliefs?  

 Do gender and masculine and feminine gender roles predict sexism? And which 

gender role can best explain sexism?  

 

Method 

 

Participants 

The sample comprised of 127 high school students ranged from ages 15 to 19 (one 20-

year-old) and they were at the time attending first and second year of high school (mean-age= 

16.67, SD=.84). The students were attending four different high schools: two from a middle-

sized town and two from a smaller town in the middle of Sweden. Out of the sample 48 (38 

%) were boys and 79 (62 %) were girls. Out of all participants 93 % had a sibling, where 100 

(79 %) had at least one sister and 88 (69 %) had at least one brother. Those who did not have 

any sisters were 27 (21 %). About half 43 (50 %) were still living together with their sister(s). 

Out of 48 boys 37 (77 %) had sisters compared to 11 (23 %) boys who did not have any 

sisters.   Regarding internal omission, originally there were 128 participants. We chose to 

exclude answers from a participant that could not have been a high school student due to old 

age. 
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Measures 

Our Questionnaire consisted of 45 questions measuring sexism, interaction with sisters 

and gender roles. In the beginning of the questionnaire we had some demographic questions 

asking about gender where the alternatives were male, female or other. The choice to answer 

“other” was taken into account to make everyone feel included, although only males and 

females were included in the study. Other questions asked, were about the age of the 

participants and questions regarding their siblings and whether they had sisters living at home. 

Example of the questions were “Do you have any siblings?”, “How many sisters do you 

have?” and “Does your sister live at home with you?”  

Modern Sexism Scale. To measure sexism in a Swedish context we used the Modern 

sexism scale (Akrami, et.al, 2000). The measure is valid and reliable, α =.78. The measure 

consisted of eight questions and three of the questions needed to be reversed to match the 

other items. The questions were measured on a four-point Likert scale where 1 were “I don’t 

agree at all” and 4 were “I agree completely”. Examples of questions were “discrimination of 

women is no longer a problem in Sweden”, “The women’s movement serves no purpose and 

should be abolished” and “Better measures should be taken to achieve equality between the 

sexes in workplaces” (reversed item).  

Contact Scale. We also measured Contact or more specifically interaction with 

sisters. There were a total of six items measuring this construct on a four-point Likert scale. 1 

were “Never” and 4 were “Very often”. Example of questions and some statements were “My 

sister and I do things together”, “How often do you spend time with your sister?” and “My 

sister and I do activities together outside the home (such as Going to the movies, bowling or 

swimming)”. The scale was made by us (see appendix 1) and to ensure validity and reliability 

we did a factor analysis with promax rotation to see the factor structure of the items. The 



11 
GENDER ROLES, SIBLING CONSTELLATIONS AND SEXISM 

items loaded on a single factor with an eigenvalue larger than one. The factor explained 68% 

of the variation in the measure. The item loadings varied between .70 and .92. The Cronbach's 

alpha of the measure was α =.92.  

Bem’s Sex Role Inventory-Swedish Version. The measure used for measuring 

gender roles were the shorter Swedish version of Bem’s sex role inventory called BSRI-SE 

which was revised to fit a Swedish setting (Persson, 1999). The measures were valid and 

reliable (Persson, 1999). The measure consisted of 25 questions on a seven-point Likert scale 

that ranged from 1 “Never or almost never true” to 7 “Always or almost always true”. The 

measure included 12 questions which was on the femininity scale and 13 questions which was 

on the masculinity scale. The questions were randomly asked so the questions would not be in 

order. Examples of questions regarding masculinity were “I act as a leader”, I am willing to 

take risks” and “I make decisions easily” and examples of questions regarding femininity 

were “I am sensitive to others needs”, “I am eager to soothe hurt feelings” and “I am a warm 

person”. The Cronbach's alpha for BSRI-SE was α =.87 for the masculine part of the scale. 

For the feminine part of the scale α =.85. 

 

Procedure 

Before we sent the questionnaire to the intended participants we piloted it in a 

Facebook group for university students with about 15,000 members. We got 110 answers 

were we tested our measures. Because the modern sexism scale and BSRI-SE scale were 

already validated in previous research we were especially interested to test the inter item 

reliability of the Contact scale. Cronbach's alpha at the piloting was α =.85 for the Contact 

measure.  For our intended population we e-mailed twelve schools in a middle sized town in 

the middle of Sweden. Two agreed to have their students answer the questionnaire. Originally 

we asked to come to their school and hand out the questionnaire in paper form, but because 
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there were not many schools that were interested to participate we decided to ask their 

teachers to send the students an internet based link to the questionnaire via their teaching 

portals. We also contacted two schools in a town about two hours away from the town 

mentioned above.  We talked to the teachers there as well and they also put up a link on their 

teaching portals. The participants could answer the questionnaire whenever they wanted in 

their free time. The questionnaire was available for about 700 students to answer. We 

expected to get about 200 answers. We included an email from us telling them about the 

purpose of the study. Ethics regarding confidentiality, right to withdraw from the research and 

consent were also mentioned. Our questionnaire was available to answer for three weeks. 

 

Statistical Analyses  

The analyses we used to answer our research questions were Pearson bivariate 

correlations, independent samples t-test and multiple regression analyses. When we conducted 

the analyses in SPSS we split the BRSI-SE measure into two separate scale scores: one 

masculine and one feminine. We then selected cases to examine the answers from one gender 

at a time.  

 

Results 

Boys, Gender Roles and Sexism 

We wanted to see if there was a negative relation between feminine gender roles and 

sexism among boys and if there was a positive correlation between masculine gender roles 

and sexism among boys. We did a Pearson correlation analysis and the results showed that 

among boys the factor “masculine gender role” did not significantly correlate with sexism 

(r=.12. p=.41). Hence, boys who perceive themselves as high on “masculine traits” did not 

hold more sexist beliefs. However, there was a significant correlation among boys between 
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the scale “feminine gender role” and sexism. The results showed a significant negative 

correlation (r=-.45. p<.01.) Meaning that boys low on feminine traits were more sexist than 

boys high on feminine traits.  

 

Girls, Gender Roles and Sexism 

We wanted to see if there was a positive relation between feminine gender roles and 

sexism among girls. When conducting a bivariate correlation, the results showed that among 

girls the factor “feminine gender role” significantly correlated with sexism. The result showed 

a significant negative correlation (r=-.23, p<.05). Meaning that girls high on “feminine gender 

role traits” were less sexist than girls low on “feminine gender role traits”.  

 

Boys, Sisters and Sexism  

We conducted an independent t-test among boys to see if there were any differences in 

sexism between boys who did not have any sisters and those who had sisters. The results 

showed no significant difference between the groups (t (46) =-.02, p=.98). In conclusion, boys 

who did not have any sisters (M= 1.70, SD=.72) were not any different in sexism than boys 

who did have sisters (M=1.71, SD=.58).  

To test whether there was a negative association between the frequency of boys 

contact with sisters and sexist beliefs, we conducted a bivariate correlation among boys who 

had sisters. The results showed no significant correlation between boys contact with sisters 

and sexist beliefs (r=-.11, p=.68).  

 

Differences between Boys and Girls Regarding Sexism 

We did an independent t-test to see if there were differences between boys and girls 

regarding their sexist beliefs. The results showed that there was a significant difference 
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between the groups t=-7.43, p<001, where males (M=1.71, SD= .60) were more sexist than 

females (M=.95, SD.47).  

Gender and Gender Roles on Sexism 

We conducted correlation analyses between sexism, female gender roles and male 

gender roles for the whole sample (see Table 1). Female gender roles and male gender roles 

both correlated with sexism, the first negatively and the latter positively. We then conducted a 

multiple regression with the variables that significantly correlated with sexism. Because of the 

results from the t-test showing boys being more sexist than girls we wanted to include gender 

in the regression as well as both the feminine and masculine gender roles. 

 

 Table 1. Bivariate Correlations between the Variables. 

 

 

 

 

 

Note. *p<.05, **p<.01, ***p<.001 

We conducted a multiple regression to see if gender, the “male gender role” and the “female 

gender role” predicted sexism, and in that case which factor could best explain sexism? The 

results showed that all the variables together explained 42% of the variation in sexism F 

(3,119) =28.53, p<.001. Gender positively predicted sexism (β.52, p<.001) while the 

“feminine gender role” negatively predicted sexism (β =-.28, p<.001) However the 

“masculine gender role” did not significantly predict sexism when controlling for the other 

variables (β =.06, p= .45) (see Table 2). In conclusion, gender was the most important factor 

explaining sexism where boys are more sexist than girls. Secondly, the feminine gender role 

Variables 1. 2. 3. 

1. Gender roles M 1   

2. Gender roles F .16 1  

3. Sexism .22* -.36*** 1 
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factor was the second most important factor to explain sexism. However, the masculine 

gender role factors effect disappeared entirely when controlling for gender and feminine 

gender role. 

Table 2. Multiple Regression. 

Variables B SE B β t Sig. (p) 

Gender .68 .10 .52 6.72 .000*** 

Female gender 

role 

-.39 .10 -.28 -3.90 .000*** 

Male gender role .07 .10 .06 .76 .45 

Note. Dependent variable: Sexism, *p<.05, **p<.01, ***p<.001 

 

Discussion 

In this study we took our starting point in studies showing that sexism is still a 

problem in Sweden and that gender roles play a part in whether or not people are exerting 

sexist beliefs.  

With this said, we thought that boys who see themselves as more masculine than 

feminine and therefore being in their traditional gender role would be more sexist than those 

who see themselves as more feminine than masculine. We found this was not the case and 

instead we can only see that boys that see themselves as being less feminine are more sexist 

than those who are more feminine. Masculinity did not play a part in being sexist for boys.  

This is also the case for girls. Unexpectedly our findings showed that girls who 

identified with their traditional gender role were less sexist than those who did not, contrary to 

previous findings regarding girls. In previous research it is inclined that women identifying 

with their traditional gender role can be negative and contribute to and uphold sexism 

(Becker, 2010; Boasso, Covert & Ruscher, 2012). Women being sexist against other women 
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can be because women align to their traditional gender roles to be liked and accepted in 

society or that they feel like they cannot fight these expectations (Boasso, Covert & Ruscher, 

2012). As our findings show that men who do not identify with the feminine gender role are 

sexist and that women who identify with the feminine gender role are less sexist we speculate 

that women do not repress the feminine gender role traits like men possibly do and therefore 

do not see feminine attributes as negative contrary to men. One explanation for the findings 

for men might be that they repress the feminine gender role because of the prejudice and 

negative attributes associated with the feminine gender role. There are findings from previous 

research that suggests that in order to feel manly men repress a range of emotions like fear, 

hurt and crying (Kaufman, 1987). With that said, to identify with the male gender role does 

not seem to be an explanation for sexism. But to not identify with the female gender role 

seems to result in sexist beliefs for both men and women. One key to reduce sexism appears 

to be identifying with feminine gender role traits. This is especially important for boys to 

acknowledge. In contrast, girls who identified with the feminine gender role traits were less 

sexist. To repress the feminine traits is in our case shown to be an issue when it comes to 

sexism.  

We believed that boys who had sisters were less sexist than those who did not have 

sisters at all. This did not make any difference for the boys’ sexist beliefs, whether they had a 

sister or not. An explanation for this finding can be paternalism. Paternalism is a form of 

sexism meaning that men view women as weak and that they need protection and care (Farkas 

& Leaper, 2016). With this we speculate that the boys with sisters were not less sexist than 

those without sisters because they simply view their sister as any other woman for them needs 

protection and care. Another plausible explanation is that having a sister or not does not have 

anything to do with boys’ sexism.  
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Additionally, we believed that contact with their sisters would play a role in lessening 

sexist beliefs among boys. We know that contact is known to have effect on reducing 

prejudice, especially racism but some cases of sexism as well (Vezzali, Stathi,Crisp & 

Capozza, 2015; Taschler & West, 2017). We also know that siblings learn from each other 

and even though there are diverging results, studies indicate that children with a sibling of the 

opposite sex learn from them through socialization and show less gender stereotypical 

behavior (McHale, Crouter & Whiteman, 2003). However, this is not the case in our study 

because boys contact with their sister did not show any significant results. On the one hand it 

may be because our sample was too small. That may be of importance because a larger 

sample size makes the 95 % confidence interval smaller and in turn more precise (Bryman, 

2014). This is why we think the study should be done again with a larger sample size. 

Conversely, it could be that having good contact with your sister does not have anything to do 

with whether boys are more sexist or not. We speculate about an explanation for this called 

subtyping. Subtyping is when you think of a person that do not fit your stereotype as an 

exception (Myers & Twenge 2017). In this case it might happen that boys subtype their sister 

and think that she may be different from other women but she is just one exception. 

Therefore, we propose that studies should look at women in general and not just sisters and do 

experiments were you let the participants cooperate and see if the results are in line with 

research about contact.  

In our study boys are more sexist than girls. This is not surprising to us because this 

has already been established in previous research (Goh & Hall, 2015).    

Based on boys being more sexist than girls we wanted to see what mattered most, 

gender or feminine or masculine traits in regards to sexism. In this case being a boy mattered 

most when it comes to being sexist, more than both gender roles. But being more traditionally 

feminine makes you less sexist. When it comes to being more traditionally masculine it did 
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not matter in relation to the other two cases. Therefore, we could see that what mostly predict 

a sexist is being a boy and secondly is the person being less traditionally female. This is not 

surprising regarding our results about masculine gender role where it did not have any 

relevance in being more sexist for neither boys nor girls.  

With these results in mind we would like to propose further research with men and 

their thoughts and feelings regarding feminine traits (feminine gender role) and their potential 

unwillingness to identify with those traits. Our study contributes to the importance of 

highlighting this because boys are more sexist than girls we should focus on boys. 

Additionally, because boys not identifying with the feminine gender role were more sexist 

than those identifying with the masculine gender role we think that it is important to make 

boys comfortable in identifying with “female traits” and that by doing that so will reduce 

sexism. Boys often have problems connecting with their feelings (Marecek & Oransky, 2009). 

They have the expectation on themselves and each other to be stoic, act tough and not cry or 

show any concern or care for one another in fear of being called girly or a pussy (Marecek & 

Oransky, 2009). Traits as caring, being emotional and showing concern (often identified as 

feminine traits) are for boys seen as highly unwanted traits and are a threat to their 

masculinity (Persson, 1999; Marecek & Oransky, 2009). We think that a possible explanation 

which adds to this mindset could be the constant feeding of media and movies. A lot of 

movies, and especially those about sports use a sexist mindset, where being “like a girl” is the 

worst possible insult. “Phrases as “you throw like a girl” and “you act like a little bitch” gets 

thrown around assiduously, to the point where you stop reflecting about the meaning of those 

words. Where being like a girl is negative and not something any boy would like to be 

associated with (Daniels, 2005). Further research could focus on researching the influence of 

media on boys’ perception on masculinity and how boys act and feel. Furthermore, practical 

implications should be to focus on boys and their view on femininity and masculinity. 
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Preferably to strengthen and uplift boys “feminine side” and that it is okay to be in contact 

with one’s feelings.    

There are some limitations that might have affected our study. One of these limitations 

is sample size. Our sample size was small (127 people). A majority of our research questions 

focuses on boys, which makes the sample size even smaller doing these analyses. We had 48 

boys and therefore we suggest more participants to see if the results will show something 

different. There were considerably more girls than boys in the study even though a lot of the 

research questions were directed to boys. Another important aspect to consider is that only 

those who felt like they had the time or energy to respond to the questionnaire did so. Thus 

our sample was a convenience sample and this could have affected the results. Also, because 

we decided to put out the link to the questionnaire on an internet based school platform, it 

naturally can be presumed that those who answered the questionnaire are those who regularly 

attend school and check their assignments. It was hard to get the students’ teachers to agree to 

participate in the study and therefore it was hard to get participants. That being said, we chose 

convenience sample because we did not have enough resources and time for randomized 

sampling that would be to prefer if we want to generalize to the population. Another 

limitation could be that we collected self-reported data, where for example social desirability, 

(when you answer what you think others expect, or to look more good or less bad than you 

actually are) could be an issue. Furthermore, our scale to measure contact with sisters were 

created by us and it could be that it did not capture exactly what we opted for. In turn, it could 

be playing a role in not getting significant results regarding the research question about boys 

contact with their sisters. Even though we did not get significant results regarding that 

question, we still think that studying boys contact with their sisters and sexism should be 

further looked into with a larger sample size.  
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Strengths in this study is that we included a new concept (boys contact with sisters) to 

see if it reduces sexism in boys. Other strengths include that we used two scales that already 

were validated and have high reliability and that we piloted our questionnaire before we sent 

it to our intended participants. This way we were able to clarify and delete items that were 

unclear. 

Now is a time where feminism is the word on everyone’s’ lips. With equal rights 

campaigns such as #MeToo and He For She circling around social media daily, politicians 

engaging in actions against sexual harassment and actors and actresses speaking up against 

the gender pay gap, fighting inequality and sexism are more highlighted for every day. 

Despite this, sexism is still an issue. This study contributes to proving the problem still exists 

as well as a possible solution to work on, such as embracing feminine traits. Hopefully these 

questions will continue to be asked to find a way to equality for both sexes.  
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Appendix 1. 

Boys Contact with Sisters- Contact Measure. 

1. My sister and I help each other do chores at home. 

2. How often do you spend time with your sister? 

3. My sister and I do things together. 

4. I talk to my sister. 

5. My sister and I do activities together outside the home (For example: Go to the 

movies, bowling and swimming).  

6. My sister and I have common interests.  

Scale ranging from 1 to 4: 

o Never 

o Rarely 

o Often 

o Very often 
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Appendix 2.  

Pojkars kontakt med systrar- Kontaktmått. 

1. Jag och min syster hjälps åt att göra sysslor i hemmet. 

2. Hur ofta umgås du med din syster? 

3. Jag och min syster gör saker tillsammans. 

4. Jag pratar med min syster. 

5. Jag och min syster gör aktiviteter tillsammans utanför hemmet (Till exempel: Gå på 

bio, bowla och bada).  

6. Jag och min syster har gemensamma intressen.  

Skala från 1- 4: 

o Aldrig  

o Sällan 

o Ofta 

o Mycket ofta 

 

 


