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Abstract 

Kristin Ekblad (2014): The Economics of Sickness Absence – Social Interaction, 
Local Culture and Working Conditions. Örebro Studies in Economics 26.  

The focus of this thesis is the study of social and psychosocial aspects of 
sickness absence. In Essay 1, Sickness Absence and Peer Effects – Evidence 
from a Swedish Municipality, detailed employment records from a Swe-
dish public employer are used to investigate whether sick leave among 
work group colleagues influences individual sick leave. Our results indi-
cate that a worker’s level of sick leave is positively correlated with sick 
leave among peers. When length of employment is taken into account, 
however, we find that this positive peer effect emerges initially after the 
first few years of employment. In Essay 2, Who Cares about the Col-
leagues? – Insights into Peer Effect Heterogeneities in Sickness Absence 
across Gender and Age, I scrutinize the data used in Essay 1 to further 
investigate the nature of peer effects in sickness absence in relation to gen-
der and age. The results indicate that men, as well as women, are sensitive 
to their female colleagues but not to their male peers. Moreover, some-
what surprisingly, I find that young and middle-aged workers are sensitive 
to younger peers, whereas the oldest workers are not sensitive to any of 
their peers. Essay 3, Sickness Absence and Local Culture, investigates the 
effect of geographical and presumed cultural context on sickness absence. 
Our results indicate that the region of residence is important to individual 
‘illness-related absence’. In Essay 4, Sickness Absence, Working Condi-
tions and Gender – An Empirical Analysis using Multiltvel Models, I ana-
lyse how psychosocial working conditions are related to short- and long-
term sick leave and if, and how, these relation-ships vary with gender. The 
results show that employees who enjoy higher levels of autonomy in their 
post take fewer periods of short-term sick leave, and that this effect is 
significantly greater for male workers. The results also show that for fe-
male workers, stronger work-group cohesion is related to a lower likeli-
hood of long-term sick leave. 
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